EXPEDITED Completing Applying for

REAPPOINTMENT at least 7 Consecutive Years of Appointments Non-Tenure Track Reappointment
Dates and text are required by the Year 2
Collective Bargaining Agreement or by DAAP. Year 1 . .
Penultimate Year of Current Appointment

Pre-Penultimate Year of Current Appointment
All dates are "no later than" deadlines.

. . . Submit Request
Schools may adopt earlier dates for School No Dossier or Reviewer Letters Required
procedures.
F I I Within 3 months of hire date, School Director meets with Candidate to review SEPTEMBER 15 Submit Request for Expedited Review to School Director
a RPT Procedure and Criteria, etc. (CBA Article 24) w/APR completed for all years of current appointment
*APR (Annual Performance Review) no later than
Spring S ter of Year 1
OZ:::)gm::es erotyear Reappointment at the discretion of the School Director
- Must have APR documents for all years of current in agreement with the School RPT Commiittee and the Dean.
appointment term included with application.
DECEMBER 15 DEAN NOTIFICATION TO CANDIDATE AND PROVOST
(or no more than 20 months before current appointment expires)
Candidate Spring G

School Director with School RPT Committee and Dean

Dean



